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Tags 'Opportunity Name and Description Opportunity Date

|SW & Systems Assessment/Roadmap 2-Sep-13
Industries |MOI- Portal with e-senices 10-Feb-13
|P series for Research 2-Dec-13
2 government Leadership Development - Ashghal 19-May-13
- Dynamic Infra Assessment 15-Sep-13
healthcare Programme Management Assistance 18-Jun-13
Programme Management Assistance 18-Jun-13

retail Secunty Framework & Next Generation SOC 2-Sep-13
|ESB- QF Wide project 20-Nov-13
Clients MOI- Portal with e-senices 10-Feb-13
Mobile Solutions- HR 5-Nov-13
: Guardium 20-Nov-13
Products and Services :QF- Podal 10-Feb13
Other Tags Predictive Maintinance and Quality for QatarGas - As pare of the enterprise 30-Sep-13
Predictive Maintenance and Quality Extending the Asset Management implement 30-Sep-13
3 rtise-locator N | Predictive Maintinance and Quality 27-Nov-13
112 Oppt. Chent is working on building a scope of work for managing internal 13-May-13
} research +1 | Secunty Advisory Services GTS 14-Nov-13
Predictive Asset Maintinance and Quality. Part of the Enterprise Architectur 6-Oct-13

3 smarter-workforce +1 TOM and Busines Process Services 8-Jul-13
SAP Consolidation SAP PS module 8-Jul-13
advanced_analytics +1 ' Predictive Analytics - PMQ(New) As part of the DW/BI project 27-Nov-13
New Platform for Scoring system in Qatar 8-Oct-13
analytics +1 QAPCO SAP HW Platform 22-Sep-13
View All (38) 'Business Process Management Consulting Services 15-Sep-13

(a) (b)
John Smith
Job Title

Workforce Diversity & Programs Professional: Workforce Analytics & Initiatives
What I'm Known For

"Deep experience in Enterprise Workforce Management, Expertise Data and Reporting, EA Tool, IBM Expertise, and Sales Eminence Initiative and Sales
Eminence Top Sheet management system. Also lead the Sales Expertise Management Initiative (SEMI) community”

(c)

Figure 1: Examples of raw data for a single em-
ployee: (a) tags from IBM Connections, (b) sales
opportunity data, and (c) job title.
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Table 1: Fivefold Cross-Validation Test Accuracy

A U 1%

Feature Set

£5-Reg. Logistic Regress.

¢1-Reg. Logistic Regress.

Support Vec. Mach.

Naive Bayes

Job Title (A) 0.6746 0.6749 0.6695 0.6410

HR Info (B) 0.7661 0.7641 0.7604 0.6807
Social Tags (C) 0.2320 0.2396 0.2380 0.2573
Sales Opp (D) 0.3374 0.3404 0.3473 0.2306

(A) + (B) 0.8016 0.8031 0.7899 0.7330

(A) + (B) + (C) 0.7671 0.7703 0.7504 0.6118
(A) + (B) + (C) + (D) 0.7720 0.7733 0.7655 0.3952
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Figure 2: Fivefold cross-validation accuracy as a
function of number of predictions per employee.
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w3 IBM Workplace 1-3-9 My Links You & IBM Collaboration Support

« Search Pages(w3)

Job Selector 1 Welcome back, Takumi Hatomi
[ Manager Dashboard I Employees Requiring Action (3) | All Employees (10)
Below are a list of your employees and their current job and job recommendations.
[ Confirm job ] [ Change job..
[ |Name Status Current Primary Job Role Specialty 6 Actions
M i i :
Adome:Erd A Manager Action Required s EX®» Customer Service Representative: Client Service Center e
O - Job change recommended ’ Recommendations (Expand to show 3 of 8. View All)
- Last updated: 20 Jan 2013
~ Flagged for Skill Focal Assistance
P T A Manager Action Required m Customer Service Representative: Service Desk Delivery 7o ‘
ions...
- Review required o WV Recommendations (Showing 3 of 12, View All)
0O - Last confirmed: 16 Feb 2013 [EL) Customer Service Representative: Client Service Center
m IMAC Coordinator:Service Desk Delivery
EXA) Technical Support Representative: Service Desk Delivery
) m Software Developer: COBOL
Beck, Adam A Manager Action Required R ianan
- Not aligned to short list @ W Recommendations (Showing 3 of 17. View All)
O - Last confirmed: 22 Mar 2013 £ Application Developer: Java
m Application Developer: COBOL
3 Software Developer: Java
1-30f 3items O items selected 4 1 ) 10 25 50 100 AN

Figure 3: Wireframe of job role specialty prediction deployment.
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